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Communication Update

Happy Summer! | want to thank
everyone for helping to make
CSEW a great success. If you
have not yet received your gift
bag with Target Gift card, watch
your emails for instructions on
how to pick it up.

If anyone is interested in joining
the communications team,
especially if you enjoy social
media, please contact me!

$100

Next meetings:
Zoom links on Calendar

Ol. July Tst -
Chapter Meeting

Spin to Win
$100 Raffle!

Must be present
when wheel is
spun during
chapter meeting
to collect prize.

President's Corner

It's been a long semester. | want to
thank our members for their
patience, perseverance, and
dedication to our students and
each other. Please enjoy
yourselves during the summer.

| couldn't do this job without my
amazing E-Board, Labor Rep., and
especially our members . We will
will stand united in negotiations
and partner with our union peers
to keep this District on its toes.
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Negotiations for the successor
to our contract will begin on
June 28-29th. Our Negotiations
Team is Labor Rep. Patty Padilla-
Salsberg, Ch. 470 President
Shawn Pullum, Delia Edeza,
Marianna Downie, and Jess
Green. We have elected
President Pullum as our Chair
and we will share the
Recorder/Secretary role.
Updates from our bargaining
sessions will be sent out after we
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After nine months of
negotiations with multiple
meetings, and waiting for the
District to source and review
vendors, we signed the
reclassification MOU on June
27th. Once VP Beam signs as
well, we will begin the
ratification process so the
Program Support family can
begin its reclassification review
starting August 31, 2022.

We've tried to work with the
District since December 2021 to
ratify a Safety MOU. We met and
came to broad agreement over
COVID leave, testing/PPE, and
contact tracing. We were all
ready to go, but the Board
refused to ratify our signed
agreement in March/April, and
refused to extend it past June 30
on June 21. It just doesn't feel like
this Board is prioritizing member
safety. The Chapter will continue
to advocate for the safety of our
members, your families, our
students, and the community.
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If you have used sick or vacation
leave since January 1, 2022 for
COVID-related reasons
(including vaccination/booster,
caring for yourself, or caring for a
family member) please submit
this form to get your leave back.

We are entitled to 80 hours of SB
114/SPSL/COVID-19 related leave,
ending Sept 30, 2022. 40 hours
require proof of a positive test.
The other 40 do not. See this
PDF/poster for additional
information.

Seperate from the above leave,
we have vaccination/booster
leave still available until June 30
from our prior MOU.
If you took time off
for vaccine/booster
symptoms before
the end of this
month, you can use
this leave as well.

Per our CBA, if you reach 240
hours of vacation time you will
Nno longer accrue additional
hours. Please consult your latest
paycheck for your leaves
balances.

If you are nearing 240 hours,
please review Article 15, Section 7
and bring it up with your
supervisor. If you have any
guestions or concerns, or if your
supervisor will not work with you
as per the article, please reach
out to us.



https://www.hartnell.edu/hr/hccd_sb_114_2022_covid_spsl_use_form.pdf
https://www.dir.ca.gov/dlse/COVID19resources/2022-COVID-19-SPSL-Poster.pdf
https://csea470.com/about/documents/
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Are you staying a few minutes late
each work day?

Are you answering your phone or
emails at home?

Did you know you are not required
to do so?

We work 240 days a year.
An extra 10 minutes a day =

M ¢

Working 10 extra minutes a day means
working a full week for free.

Your time is valuable, | -
don't work for Free. .
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Shawn Pullum Fanny Salgado
president@csea470.com vR@csea470.com

Maria Marin Marlene Hernandez

secretary@csea4/0.com treasurer@csea4/70.com

Delia Edeza Vacant
pastpresident@csea4/70.com chiefsteward@csea470.com

Jess Green
communications@csea470.com

If you have news you would like to share with the membership,
please reach out!! We want this newsletter to represent us all.
Send us a short message and/or pictures and we will include

them in the next newsletter!

If you or someone you know is not receiving our emails, please
contact Jess Green at communications@csea470.com to be
put on our mailing list

Chapter 470 homepage: csea470.com
Chapter 470 facebook page: csea470
Chapter 470 twitter: csea470
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